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WeAreTechWomen announces TechWomen100 shortlist
WeAreTechWomen is extremely proud to announce the TechWomen100 2018 shortlist.
Since August 2018, WeAreTechWomen has been searching the UK for the best female tech
talent in the country. With the support of headline sponsor Worldpay, WeAreTechWomen
has now identified a shortlist of 200.
The TechWomen100 awards are the first of their kind to focus solely on the female tech talent
pipeline and to also recognise the impact of champions, companies and networks that are
leading the way for future generations of tech talent.
The shortlist showcases remarkable women within technology sector covering a wide range
of roles such as Machine Learning Engineer, Radio Modelling Engineer, Quantitative Analyst,
Brexit Programme Manager, Radio Prototyper, and Cyber Security Consultant.
Vanessa Vallely, Founder of WeAreTechWomen said, “At WeAreTechWomen we have made
it our personal mission to shine a spotlight on women working in tech. Our strategic aim is to
highlight 500 female future leaders in technology by 2022. The response to this year’s awards
has been fantastic and calibre of entries has been outstanding! I am so proud to see so many
women in tech recognised for their achievements and really look forward to seeing who our
final winners will be in December.
The full shortlist includes individuals from leading firms such as Amazon, Apple, EY, Fujitsu,
IBM, Kurt Geiger, Lloyds Banking Group, Mastercard, Microsoft, O2 and PwC, alongside
founders and entrepreneurs.
Over the nomination period, WeAreTechWomen received over 500 nominations from across
the UK and Northern Ireland. The calibre of entries for these awards was exceptional and all
of the judges stated how difficult it was to arrive at the shortlist due to the amazing
achievements of our nominees.

Speaking about the awards, Catherine Schlieben, HR Director Group Operations and Talent
Acquisition, Worldpay, said, "I am delighted that Worldpay is continuing to support the
TechWomen100 awards this year and that it’s now 100 and not just 50!"
"There are so many women out there in a wide variety of technical positions with fantastic
expertise that we want recognise and provide inspiration to others and this is a great forum
to do that."
"I was so impressed last year with the backgrounds and achievements of all the winners and
am looking forward to seeing our entrants this year."
Find the full shortlist in alphabetical order here.
The public vote of support is now open for our 200 individual shortlist nominees. Votes
can be cast here.
*Please note there is no public vote for champions, companies or networks.
The TechWomen100 Awards is supported by Worldpay, Accenture, BAE Systems, Credit
Suisse, Dell, Deloitte, NewsUK and Sky.
The final list will be announced 10 December. Finalists will be invited to attend an awards
ceremony in January at CodeNode, hosted by Chi Onwurah MP, Shadow Minister for
Industrial Strategy, Science & Innovation.
Award’s timeline
•
•
•
•

Shortlist announced & public vote opens – 05 November 2018
Voting closes – 18 November 2018
Winners announced – 10 December 2018
Winners’ celebration event – 31 January 2019

-ENDSEditor’s notes:
WeAreTheCity.com is a female development organisation that helps companies to attract,
return and develop their female talent pool. WeAreTheCity provides resources for women
looking to develop themselves personally and professionally. Through the website we
provide gender - related news, a networks directory, calendar of events and conferences,
returnships, business schools, inspirational women profiles, HeForShe interviews, giving
back and jobs.
•
•
•

120,000+ subscribed members
15,000 Women in Tech members
33,000+ through social media

•
•
•
•

7,000 top UK ranking website on Alexa
85+ events curated
250+ women’s networks promoted
7,000+ published articles

WeAreTechWomen launched in 2015 is WeAreTheCity’s dedicated area for our community
of female technologists. This dedicated microsite provides our WeAreTheCity technology
members with access to news, tips and advice for women working in IT, in addition to
profiles, features, guides and case studies on how technology is helping women to further
their careers.
WeAreTechWomen was launched to showcase women in the industry and to raise
awareness of the gender divide and skills shortage that are still affecting the tech sector.
Opportunities for corporates to engage with this community include featuring their roles on
WeAreTheCity Jobs, advertising opportunities or sponsorship of our annual tech
conference/events/awards.
WeAreTechWomen hold a large annual conference every year. This conference is designed
and built using feedback from a series of focus groups with WeAreTechWomen members.
We also work with a number of corporate sponsors who provide funding for these events.
Our tech conference is aimed at upskilling the female tech pipeline and is technical by
nature. No stats, and no labouring about the lack of women in tech, we focus on skills for
progression. We provide our attendees with the opportunity to learn about emerging
technology trends, such as fintech, digital, big data, IoT, coding and other industry topics.
Our attendees also hear from leading experts in their fields, contribute by way of discussion
and choose sets of elective sessions that will add value to their career path. At
WeAreTechWomen, helping others is at the heart of everything we do, and we donate a
number of our tickets to individuals who are not currently in employment/students and to
female tech returners.
We also offer the ability for corporates to partner with WeAreTechWomen for editorial
campaigns, talent attraction events, or to promote their open roles via WeAreTheCityJobs.
There are also opportunities available to host and sponsor our annual conference and our
WeAreTechWomen awards.

